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.;;w:m.mnls?‘_?ﬂ‘”;ﬂ_m,n..x..,m, ok e Starting in September 2023, Paid Leave Oregon will serve most employees in Oregon by providing paid
— leave for the birth or adoption of a child, a serious illness of yours or a loved one, or if you experience
sexual assault, domestic violence, harassment, or stalking.

Know you r What benefits are provided through Paid Leave Oregon and who is eligible?

ri hts Employees in Oregon that have earned at least $1,000 in the prior year may qualify for up to 12 weeks of paid family,
g medical or safe leave in a benefit year. While on leave, Paid Leave Oregon pays employees a percentage of their
wages. Benefit amounts depend on what an employee earned in the prior year.

You have a Who pays for Paid Leave Oregon?

. Starting on January 1, 2023, employees and employers contribute to Paid Leave Oregon through payroll taxes.
ﬂght tO a Safe Contributions are i as a p of wages and your employer will deduct your portion of the contribution

rate from your paycheck.
a'I:IdOi',;:::’:’:u’ When do | need to tell my employer about taking leave?

If your leave is foreseeable, you are required to give notice to your employer at least 30 days before starting paid
family, medical or safe leave. If you do not give the required notice, Paid Leave Oregon may reduce your first weekly

* You have the right to notify your employer or Oregon benefit by 25%.
OSHA about workplace hazards. You may ask Oregon

OSHA to keep your name confidential. HOW do I apply for Paid Leaveq

‘You have the right to request an Oregon OSHA inspection )

I you belleve that there are unsafe or unhealthy. In September 2023, you can apply for leave with Paid Leave Oregon online at paidleave.oregon.gov or request a
conditions in your workplace. You or your representative

may participate in the inspection. paper application from the department. If your application is denied, you can appeal the decision with the Oregon

You have the right to report a work-related injury or illness, Employment Department.

without being retaliated against.

You can file a complaint with the Oregon Bureau of Labor i 7

and Industries within one year, or with federal OSHA What are my rlghts *

::l'(‘[,“:‘;:,:{;'aj‘f:,‘f;’";“'::::’"‘a“’r{gz“r’,g“;m;’:; Jour If you are eligible for paid leave, your employer cannot prevent you from taking it. Your job is protected while you take
rights under the Oregon Safe Employment Act. paid leave if you have worked for your employer for at least 90 consecutive calendar days. You will not lose your

Anyone who wants to register a complaint about the pension rights while on leave and your employer must keep giving you the same health benefits as when you are
administration of the Oregon Safe Employment Act can do

AN\..E _
800 922‘ 2689 [ e
= Y <l U.S. Department of Labor How i inf i tected?
o) 7= OSHA Region X ow is my information protected?
osha.oregon.gov [Euieaens ; ;
u u Seattle, WA 98101-3212
206-553-5930
+ You have a right to see Oregon OSHA citations issued to
your employer. Your employer must post the citations at . . .
the workplace: What if | have questions about my rights?
* Your employer must correct workplace hazards by the

date indicated on the citation and must certify that these Itis unlawful for your employer to discriminate or retaliate against you because you asked about or claimed paid leave
BEFTE 2 30 0 M O benefits. If your employer is not following the law, you have the right to bring a civil suit in court or to file a complaint

* You have the right to copies of your medical records or p : ; int wi ine. Vi il:
e e A e with the Oregon Bureau of Labor & Industries (BOLI). You can file a complaint with BOLI online, via phone or email:
FOR MORE INFORMATION, copies of r‘“’_? or conditions. Additionally, you may request the workplace )
the Oregon Safe Employment Act, H injury and iliness log. Web: www.oregon.gov/boli
I::;g“;:‘:;{srl:e:‘a‘n S, * You have the right to know about hazardous substances Call: 971-245-3844 State of Oregon
, call: —
Oregon OSHA used in your workplace. Email: help@boli.oregon.gov Employment Department
Salem Central Office. . 503-378-3272 Departnentol The Oregon Safe Employment Act of 1973 provides job
o SR Copetmen and safety and health protection for workers through the B
3 . IS promotion of safe and healthful working conditions Learn more about Paid Leave Dregon
. 541-686-7562 throughout the state. The Oregon Occupational Safety and
Health Division (Oregon OSHA) of the Department of . nai
............. 5417766030 Consumer and Business Services has the primary Web: paidieave.oregon.gov
SSRGS AN responsibility for administering the act Call; 833-854-0166
Oregon OSHA issues occupational safety and health i
Portland. .. - 503-228-5910 standards, and its trained safety and health compliance aidleave@oregon.gov
officers conduct job-site inspections to ensure compliance
"""""""" 509-376-0274 with the Oregon Safe Employment Act.
Oregon OSHA has a staff of trained safety and health
professionals available to work with businesses in all
industries to improve workplace safety and health.
Consultations and training opportunities are available
at no charge to Oregon businesses by calling any of the
phone numbers listed.

Any health information related to family, medical or safe leave that you choose to share with your employer is
confidential and can only be released with your permission, unless the release is required by law.
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