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MINIMUM WAGE IN FLORIDA

(AP N Notice to Employees

Effective September 30, 2023, the Florida minimum wage will

d or Laws

The State of Florida and the Federal Fair Labor Standards Act (FLSA)
Protecting the Health, Education and Welfare of Minors in the Workplace.
This chart summarizes the child labor laws of the State of Florida and the Federal Fair Labor Standards Act (FLSA).
The stricter provisions must be observed and are denoted by bold lettering. The Federal law in itaics.
Minors 16 & 17 Minors 14 & 15 - Under 14 years old MAY NOT WORK

dbjer

'SCHOOL ATTENDANCE Florida: May NOT work during school hours Florida & FLSA: May not work during school hours (some exceptions apply).

e maimon. be $12.00 per hour, with a minimum wage of at least $8.98
| e . per hour for tipped employees, in addition to tips, through
:lzbg:ns'::uunus'm Ll AR ORI LT h S i o idovs o w105 September 29, 2024.

L ;” - P On November 3, 2020, Florida voters approved a state constitutional amendment to gradually

increase the state's minimum wage each year until reaching $15.00 per hour on September
30, 2026. On September 30, 2023, Florida’s minimum wage will increase to $12.00 per hour.

FLSA:No imitaions.
days, when school days do notfollow, unti 7 p.n.

HOURS OF WORK, WHEN  Flrida: No Limitations

am.orater $pm.

:22:&.5"‘" N LSt No fnfatirs. . Each year thereafter, Florida’s minimum wage will increase by $1.00 until the minimum wage

e erive i B e S e between 7 am.and 7 . rom June 1t Labor Day may work i 9 . reaches $15.00 per hour on September 30, 2026. Resuming in 2027, the minimum wage will

EILTITTE) be adjusted annually for inflation.

DAYS PER WEEK

BREAKS An employer may not retaliate against an employee for exercising his or her right to receive

TR e pe the minimum wage. Rights protected by the State of Florida Constitution include the right to:
e on 102 Excopton:12and 13 * File a complaint about an employer’s alleged noncompliance with lawful minimum wage

requirements.
e ! Ful. For * Inform any person about an employer’s alleged noncompliance with lawful minimum wage

h:
Minors under the age of 18 may not work I below occupations: Minors 14 and 16 may ot work n thess occupations:

requirements.

substances.
« Opsrating Motorvehicles
« Logging or sawmiling

band other than office machines, incuding & baking
po .

Inform any person of his or her potential rights under Section 24, Article X of the State
Constitution and to assist the individual in asserting such rights.

& guilotine shears

“Transportation, Warehouse &

estabishment, machines,or Storage, Communietions, and

» it Consiructon (excapt clerial; . . . N
sicers; saughlring,meatpacking, processing _ substances, o « Vorng l; m;"-"‘ mc:.*, An employee who has not received the lawful minimum wage after notifying his or her
o . o G e T E ) + Loaciogand g L " . .
S e e em_pl_oyer_anc_l giving the employer_ 15 days to resolve any claims for unpaid wages may bring
abow oo rofng wing e s a civil action in a court of law against an employer to recover back wages plus damages and
* Wrecking, demolition or excavation - tandiing certain dangerous ,
« Miningcccupatons ‘ . R attorney’s fees.
. i any Voreting motor el ** Conducting door-to-door sales of
+ Manufch . . . I - . . .
iy . e e e ey An employer found liable for intentionally violating minimum wage requirements is subject to a
machines TAMIECLT, THEG, o PUESEST Sty pting fine of $1,000 per violation, payable to the State. The Attorney General, or other official
EEMETIONS designated by the Legislature, may bring a civil action to enforce the minimum wage.
Hour 18ys)
e o . Pages in e Flordalegistre For additional details, see Section 24, Article X of the State of Florida Constitution, and
o 0 section 448.110, Florida Statutes.
ey doma o omplare

 Minors who have served i the U.S.Armed Forss
 Minors wiho are enroled in igh school work programs

PARTIAL WAIVERS vy  Youmay be ellible to recolve . for o Hyouhave any
= | TO Employees: et oo it
ogram. Waver youmeet the folowing of workif your wages during that week are less the Forda Department of Commerce,
o qualy requirements: than your weeky il
GRS * Your Employer is registered with the Florida 1. You must be totalyor partaly  You must report al earnings wihie claiming Florida Department of Commerce
PENALTIES i FLSA: Department of who's of neflts. third-degree felony Divislon of Workforce Services
Maimum fines p 0 $11,000 pe minor / per vioaton. Il nder o Fors Fnpo et your own. b rogram
. sstance Law. This means that You, as and a 5,000 fne. 1-800-204-2418
HED i 7 emploees,arecovered by the Reemployment 2.Y0U mustappy for brefts at
Assistance Pr formery know com. - * " o
PUSTING Forids : Unanpiymen Conpasaton g 8 orvorcat y i
poste nottying minors of the Ghld Labor laws. period of be posted H
Forinformaton on Floida laws contact: . taxes finance the P 3
US. Departmentof Diision, 4 . 44315
child Labor Program Those taxes are paid by your employer and, suffcient employment and wages. of the Forida Reemployment
2601 Bair Stone Road Government; ol goviekaws/fsa . “Working Togetherfor Fiorida's by law, cannot be deducted from tricutatle o the employer may resitin Assistance Program Law. ~ FLORIDA
" 5. You must be of wages have Tog
Tallhassee, FL32306-2212 Workforcs employee’s wages.
Toll Free 206y 15 Avaliable or work. been earmed with new employment. s

Workers’ compensation pays for all
authorized medically necessary care and
treatment related to your injury or illness.

If you are unable to work or your earnings
are lower because of a work related injury or
illness, and you have been disabled for more
than seven calendar days, you may be

eligible for some wage replacement benefits.

1 = Notify your employer immediately to get the
name of an approved physician. Workers’
comp insurance may not pay the medical bills
if you don’t report your injury promptly to your
employer.

$25,000 Reward

ANTI-FRAUD REWARD PROGRAM

Rewards of up to $25,000 may be paid to persons providing
information to the Department of Financial Services leading to the
arrest and conviction of persons committing insurance fraud,
including employers who illegally fail to obtain workers’
compensation coverage. Persons may report suspected fraud to the

department at 1-800-378-0445
or online at https:/first.fldfs.com

A person is not subject to civil liability for furnishing such
information, if such person acts without malice, fraud or bad faith.

Notify the doctor and medical staff that you
were injured on the job so that bills may be
properly filed.

If you have any problems with your claim or
suffer excessive delays in treatment, contact
the State of Florida’s Division of Workers’
Compensation at 1-800-342-1741.

PLACE INSURER INFORMATION STICKER HERE

This notice of compliance must be posted by the employer and
maintained conspicuously in and about the employer’s place or places
of employment. State of Florida Division of Workers’ Compensation Revised March 2010
(Fraud reporting link updated May 2021)
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