California State Postings

YOUR RIGHTS AND OBLIGATIONS

The Division of Labor Standards Enforcement believes that the sample posting below meets the
requirements of Labor Code Section 1102.8(a). This document must be printed to 8.5 x 14 inch paper
with margins no larger than one-half inch in order to conform to the statutory requirement that the
lettering be larger than size 14 point type.

WHISTLEBLOWERS ARE PROTECTED

It is the public policy of the State of California to p to notify an

government or law enforcement agency, person with authority over the employee, or another
employee with authority to investigate, discover, or correct the violation or noncompliance, and to
provide information to and testify before a public body conducting an investigation, hearing or inquiry,
when they have reason to believe their employer is violating a state or federal statute, or violating or
not complying with a local, state or federal rule or regulation.

Who is protected?

AS A PREGNANT EMPLOYEE
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Pursuant to California Labor Code Section 1102.5, employees are the protected class of il
“Employee” means any person employed by an employer, private or public, including, but not limited
to, individuals employed by the state or any subdivision thereof, any county, city, city and county

including any charter city or county, and any school district, community college district, i or
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What is a whistleblower?

o

axcommadaton, e o IL

ADDITIONAL LEAVE UNDER THE
CALIFORNIA FAMILY RIGHTS ACT (CFRA)
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A “whistleblower” is an employee who discloses il ion to a or law

agency, person with authority over the employee, or to another employee with authority to i
discover, or correct the violation or noncompliance, or who provides information to or testifies before

a public body conducting an investigation, hearing or inquiry, where the employee has
cause to believe that the information discloses:
1. Aviolation of a state or federal statute,
2. Aviolation or noncompliance with a local, state or federal rule or regulation, or
3. With reference to employee safety or health, unsafe working conditions or work practices in the
ployee’s or place of
A whistleblower can also be an employee who refuses to participate in an activity that would result in
a violation of a state or federal statute, or a violation of or noncompliance with a local, state or
federal rule or regulation.
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FAMILY CARE & MEDICAL LEAVE &

PREGNANCY DISABILITY LEAVE

Pald Family Leave
(unded entirely by employees' contributions)
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(Poster may be printed on 8%” x 11” letter size paper)

HEALTHY WORKPLACES/HEALTHY FAMILIES ACT:

CALIFORNIA PAID SICK LEAVE

(as amended effective 1/1/2024)

Entitlement:

* An employee who, on or after July 1, 2015, works in California for 30 or more days
within a year from the beginning of employment is entitled to paid sick leave.

.

Paid sick leave accrues at the rate of one hour per every 30 hours worked, paid at the
employee’s regular wage rate. Accrual shall begin on the first day of employment or
July 1, 2015, whichever is later. Accrued paid sick leave shall carry over to the following
year of employment and may be capped at 80 hours or 10 days.

An employer can also provide 5 days or 40 hours, whichever is greater, of paid sick
leave "up-front" at the beginning of a 12-month period. No accrual or carry over is
required.

Other accrual plans that meet specified conditions, including PTO plans, may also
satisfy the requirements.
Usage:

* An employee may use paid sick days beginning on the 90th day of employment.

* An employer shall provide paid sick days upon the oral or written request of an
employee for themselves or a family member for the diagnosis, care or treatment of an

existing health condition or preventive care, or specified purposes for an employee who
is a victim of domestic violence, sexual assault, or stalking.

An employer may limit the use of paid sick days to 40 hours or five days, whichever is
greater, in each year of employment.

Retaliation or discrimination against an employee who requests paid sick days or uses paid
sick days or both is prohibited. An employee can file a complaint with the Labor
Commissioner against an employer who retaliates or discriminates against the employee.
For additional information you may contact your employer or the local office of the Labor
Commlssloner Locate the office by looking at the list of offices on our website

http://www.dir.ca.gov/dlse/DistrictOffices.htm using the alphabetical listing of cities, locations, and
communities. Staff is available in person and by telephone.

DLSE Paid Sick Leave Posting 11/2023
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SAFETY AND HEALTH

PROTECTION ON THE JOB

Calfomia
Department of Industrial Relations

pos

d
standards can b found at ww icca govisampleisearchiquery i,

WHAT AN EMPLOYER MUST DO:

caliosHn

Employers shall make aatbl on & timelyand reascble
basisa

heathunaer woc

o

employees are customarly posted 0 everyone o thejob can be aware of
besic rightsand resposiiis.

and e
physcal agents,
Employers must allow acoss by employess o thei

CALIFORNIA LAW PROHIBITS WORKPLACE

DISCRIMINATION
& HARASSMENT

Always Designing
for People”

PLEASE POST NEXT TO YOUR OFFICIAL NOTICE
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